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Academic Principal Report…….  

 

BOOK TASTING - ENGLISH DEPARTMENT / LIBRARY COLLOBORATION OCTOBER 2019 
During cycles 5 and 6, Mrs. Lacasse and Mr. Meriano's 10th grade students participated in a "book 

tasting" in the library, led by Mrs. Pinho who turned the library into the "1121 Bistro."  In an effort to 

entice students to try new genres of literature and gain more student engagement in the Accelerated 

Reader program, students "tasted" 6 different "specialties," or novels, by previewing the front and back 

covers, then reading the first few pages.  Students then assessed their "taste" for the novel, analyzing 

whether the "chef," or author, had managed to hook the reader and what the chef/author used to do 

so.  Like the Phantom Gourmet, students reviewed each of the selections they tasted, based on the menu 

provided.  The activity was a culinary delight amongst most students, most of whom left with an AR book 

that had appealed to their taste buds or with plans to take a closer look at the "dish" as a future read. 
  

    

 

 

 

 

 

 

 

 

 
 

Science Department 

 

Welcome Joy Smith to our department as a new Teaching assistant.  Joy is a 2012 GNBVT graduate and was in 

the Early Childhood Education shop. She will be assisting in various classes and working with teachers to 

prepare lab materials.  

 

The Spring 2019 Biology test results showed great results. 99% of our students passed the Biology MCAS 

test.  We showed tremendous gains including narrowing achievement gaps that we have been working on. The 

Biology teachers have been working hard preparing our students for the test.  They worked with the students 

teaching them strategies to answer questions and reviewing content from both freshman and sophomore year 

Biology.  
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This year the Science department received 9 Chromebook carts as part of the Chromebook initiative within the 

school.  The Chromebook carts will be used mainly within the Biology classrooms but the 11th and 12th grade 

classes will have the opportunity to use them as well. Teachers are working during scheduled planning time to 

create lessons and activities on the chrome books.  Teachers are also working to create formative assessments to 

assess student learning as they progress through each unit of study.  

 

Social Studies Department 
 

The Social Studies Department rolled out a number of new curriculums for the 2019-20 school year. Using the 

newly created 2018 Massachusetts Curriculum Framework for History and Social Studies the department made 

significant additions to both its content and literacy standards in the department’s core courses.   Content 

changes for United States History I include the Rebuilding of the United States: Industry and 

Immigration.  United States History II expanded its look into the   Cold War and the Civil Rights Era and added 

the United States in the Age of Globalization.  World History I now includes the Philosophies of Government 

and   World History II added both The Era of Globalization and the Politics of Difference: conflicts genocide 

and terrorism. In addition to the previously mentioned content grades 9-12 literacy standards expand upon those 

first introduced Common Core in the year 2010. The curriculum spirals literacy skills grade 9-10 and 11-12 and 

required teachers to include use increasingly complex text. Social Studies teachers are also required to instruct 

students in the writing explanatory and argumentative text that focuses on discipline specific content. Students 

are also required to conduct research using multiple formats and to build and present knowledge on their own 

and or with team of peers.      

Special Services 

The 2019-2020 school year is off to a great start! Students with disabilities oftentimes need a little extra support 

to do things, such as obtain employment and receive driver’s permits. We currently have ten students who are 

enrolled in a driver’s education program through the Massachusetts Rehabilitation Commission and Southeast 

Center for Independent Living. A representative from the program is in our school two days/week after school 

to assist in the process of obtaining a driver’s permit. Students are engaged in many activities as they prepare to 

take the test. Someone from the RMV will be here in a few weeks to administer the test to these students. We 

wish them well! 

Also through the Massachusetts Rehabilitation Commission, we are working with M.O.L.I.F.E., INC. This 

organization is contracted to come into our school to help our students who are identified by the special 

education department. These students are those that we believe may need some support obtaining employment. 

Some may need assistance once they actually obtain a job. Others may not be ready for employment, but may 

be able to volunteer in our community. This is all part of the process in special education called transition 

planning and services. Although grades, successful passing scores on the MCAS 2.0 test, and graduation from 

high school are important, the goal in special education is to produce productive members of society in 

whatever way that we can.  
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Career and Vocational Principal Report……. 

Automotive 

Arminio Lopes was recently added to a team of educators from around the country responsible for reviewing and 

revising the Automotive Service Excellence (ASE) standards used to certify secondary and post-secondary 

automotive, diesel, and collision programs nationally. Team members gathered at the national headquarters of 

ASE, in Leesburg Virginia, to collaborate for two days. All accreditation standards were reviewed, revised, and/or 

eliminated during the two very long day conference. The purpose of this accreditation process is to ensure that all 

students in ASE certified programs receive the latest training and preparation to enter the workforce in becoming 

successful in their chosen career paths. We are proud to say at GNB Voc-Tech that all of our Transportation 

Programs are ASE Certified! 

               

The Automotive Transportation Program has been very busy right out of the gate thus far already servicing more 

than 100 vehicles to date. Services have included Vehicle Safety Inspections, Oil and Anti-Freeze Regeneration, 

A/C System Tune-ups, Brake and Suspension Reconditioning, Front-End Alignments and Engine Repairs. All 

Service Request forms are available at the Welcome Center. Mr. Medeiros has been diligently working with 

students to obtain their ASE industry recognized certifications in many areas across the automotive field before 

graduating ensuring our students will be more employable. So far, 19 seniors are certified in ASE Refrigerant 

Recovery and Recycling and 16 seniors are Tire Industry Association (TIA) Certified, which is a tire industry 

specific training focused on tires and tire safety. The Automotive Transportation Certification Program under Mr. 

Medeiros tutelage has been designed to meet the specific needs of our students as they progress through all four 

years of the program. Each year students will continue to earn additional ASE certifications that are required at 

all automotive repair facilities across the country.      

Business Technology 

In collaboration with Junior Achievement of Southern Massachusetts, Business Technology juniors are 

participating in the Job Shadow Program, which offers students a unique opportunity to visit professional work 

environments and insights into how to find and keep a fulfilling career. Students are looking forward to the 

following scheduled job shadows: BayCoast Bank, New Bedford District Court, First Citizens Bank, Joseph 

Abboud Manufacturing, and Amazon. 

Business Technology seniors will continue to build upon their innovative skills throughout the school year, by 

researching and developing their business ideas, completing a series of integrated hands-on projects that combine 

the concepts of entrepreneurship, computer skills, and creating a real business plan for a business that they choose 

to start and operate. 

Also, students have been working hard on the new GNB Trading Post items, which will be debuted at Open 

House! 
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Collision Technology 

We are all excited for the new 2019 – 2020 school year!  Last year with the over whelming support from both 

staff and administration, the implementation of new systems have helped improve the program by implementing 

practical ideas that support the curriculum improving efficiencies and a cohesive work environment have all 

served to benefit both students and staff. 

With an increase in our exploratory numbers from last year, we are seeking to move the bar again this year.  A 

new cleanup area will be installed for our exploratory students which will aide in the process of students 

dismantling and cleaning spray guns that provide further insight on how spray guns actually work. Students will 

also participate in walk arounds to view all of the various stations that upper classman are working in to provide 

a better understanding of the collision repair field. 

Sophomore students have started their refinishing training, while the junior and senior classes are now fully 

involved in live outside customer service requests.  Students have enjoyed working in groups which has provides 

as close to a real live work shop environment. 

Mr. DeMedeiros, Mr. Shepherd and Mr. Ken Loranger, along with Mr. David Antocci, Vice President of Claims, 

from MAPFRE Insurance, are still working out the details that will facilitate a placement program and eventually 

a co-op site for upper classman. This program will further introduce our students to real live collision damage 

estimation jobs by shadowing licensed appraisers at one of MAPFRE Insurance Drive thru claims office.  The 

end game is to introduce our students to the very lucrative opportunity on the other side of the collision repair 

field of estimation, with our students eventually becoming licensed appraisers upon graduating.  

On the related side, Mr. McConnell has been administering S/P2 Certificates, in the areas of Collision Repair: 

specifically safety and pollution prevention, interview skills, building professional resumes, and learning what it 

means to work in a team environment.  In addition, the senior class will be taking ASE Entry Level Certifications 

in the areas of Automotive Refinishing, Non-Structural Repair, Structural Repair, and Mechanical/Electrical 

Repair.  The Junior class is currently learning how to write damage estimates and appraisals on customer 

vehicles.  In shop, seniors and juniors are transferring what they have learned in the related classroom to shop by 

writing appraisals with Mr. DeMedeiros and Mr. Lourenco on all live work that has come into the shop. 

Finally, Mr. Lourenco continues to work with students on the I-CAR Welding Certification Program that was 

moved down a grade level and implemented last year with sophomores in an attempt to push the students to be 

better prepared when entering their junior year. This is critical, as welding skills is one of the key components 

when students are introduced to working on repairing and refinishing live vehicles.   

       
                                               Students  Spraying  Repaired  Vehicle                                                      Collision Students Showcasing their Work 
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Cosmetology 

The Cosmetology Dept. recently collaborated with the Fashion Design Program to provide custom alterations to 

our new shop smocks. Students were fitted to their smocks and the services rendered were completed in a 

professional manner. To reciprocate, Cosmetology students treated the Fashion Design students to manicures, in 

the newly re-opened Salon 20. It was a perfect collaborative experience for both programs, as they were able to 

not only performs their crafts, but practiced their customer service skills as well.  

The Cosmetology Program is pleased to announce that our salon clinic had its soft Grand Re-opening on October 

22nd. The salon has been renamed Salon 20 to represent the senior’s year of graduation. Under the direction of 

Mrs. Ross and Teaching Assistant Mrs. Horsley, students came together as a team to collaborate and redesigned 

the salon menu. Media Technology took student ideas and designed new menus and posters that update the look 

and feel of Salon 20. Junior and senior cosmetology students are currently scheduling clients on Days 2 through 

5, at extension 109. Salon 20 will provide distinct experiential learning opportunities for students to perform salon 

services, allow students to practice and enhance their soft customer skills, and learn the operational aspects of 

running a salon as a small business. Mrs. Ross is currently upgrading booking services by introducing a free 

online scheduling app that will allow booking of all salon services. Students are currently being trained on using 

the salon software that currently allows students and eventually clients, to electronically schedule and monitor all 

client appointments, monitor all salon operations, and track product inventory. This real world experience mirrors 

and supports current industry standards, better prepares students for employment, improves monitoring of all 

salon operations, and will provide an overall better customer experience. Be on the lookout for the Salon 20 online 

booking link to be sent out soon!  

Seniors recently attended the Next Level 2019 Hair Show, in Providence R.I., on October 28th. This annual 

experience provides students an opportunity to learn about the latest industry trends, the newest products, and 

trending styling techniques. Students were able to see and learn from some of the best cosmetologist and barbers 

in the industry from across the country. 

                                        
                                              NEXT Level 2019 Hair Show                                         Cosmetology students providing                  Official Re-Opening of Salon20 
                                          RI Convention Center, Providence                                Fashion Design students manicures 
 

Diesel Technology 

The Diesel Service program is happy to report that two of our 2019 graduates, Adam Borges and Danny Oliveira 

are attending Universal Technical Institute, Orlando, FL. Both former graduates received a reduced tuition waiver 

in their respected majors due in part to the knowledge they attained and demonstrated through the Diesel Services 

Technology program. Adam is studying Marine Diesel and Danny will be studying Over the Road Diesel Services. 
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Zack English, a Diesel graduate from 2017 continues to impress his employers at Fairhaven shipyard. Zach has 

been sent to multiple manufacturers’ training facilities throughout the country to increase his knowledge base in 

the field. With this new training of additional skillsets, it has provided him the opportunity to receive a generous 

pay raise. 

Keanu Casado, a Diesel graduate from 2017, continues to do well at Colonial South Chevrolet. He is currently 

training one of our Diesel Service juniors in preparation for his co-op position that is starting in January 2020. 

Reilly Desrosiers and Garrett Souza, both 2017 graduates of the Diesel Service program continue to serve their 

country in the Unites States Navy. 

Lisa Sandler and David Edmonds (DESE) visited the Diesel Service Program in March 2019 for an overview of 

the program as the state prepares to open other Diesel Programs across the state. Ms. Sandler extended her thanks 

for the important information provided to them as they navigate opening new Chapter 74 Diesel Programs 

statewide concentrating on Diesel Programs being proposed involving new construction through MSBA. 

Mr. Condon participated in the State Automotive Framework revisions at Assabet Valley Regional Tech High 

School in August as many of the CVTE Frameworks are currently under review. 

Fashion Design Technology 

Seniors in Fashion Design have been extremely busy this year with an updated curriculum surrounding alterations 

for both inside and outside school projects.  Students started by repairing the gold tassel trim on the aud1itorium 

curtain.  Some of the trim had to be cut off at the top of the curtain and then hand sewn onto the bottom hem 

where the trim had fallen off.   

Seniors continue to build upon their customer service skills learned in related class by meeting with 72 

cosmetology students in the sophomore, junior, and senior classes.  The cosmetology students had purchased new 

smocks for the program and many were either too large, too long, or both.  Each Fashion Design senior student 

met with a group of Cosmetology students to discuss alterations that were needed. The smocks were then pinned 

and all alterations were performed to exacting standards.   

The program continued its community outreach by designing and creating short pocket aprons for workers 

volunteering at the St. Julie’s Septemberfest Craft Fair. Students also help our GNB Voc-Tech Outside 

Construction Crew instructors by sewing the school’s Bear Mascot patches onto their new Carhartt jackets.  Mrs. 

Bell also worked with some students to create samples of a drawstring storage bag for the NB Fire Department 

for the firefighters’ masks.  We are awaiting their response and potentially may construct 250 bags. 

                   
                                                         Cosmetology Smock Alterations by Fashion Design                                   Sewing Bear Mascot to Carhartt Jackets 
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Programming & Web Development / Information Support Services & Networking  

Eight students from the junior and senior classes from Programming and Web Development and Information 

Support Services and Networking, joined their related instructor, Ms. Jean Canastra, to visit and tour the Gifts to 

Give facilities in Acushnet, MA.  After the tour, the students preassembled VTech Playsets for children. This 

experience provided students with an opportunity to “give” back to their communities, while enhancing their 

resume for college and scholarship applications. Ms. Canastra and the students would like to continue this after 

school community project throughout the holidays to further assist the company with its primary mission to give 

all SouthCoast young people an opportunity to practice Big Citizenship and Tangible Philanthropy through their 

gifts of time through volunteering.   

                                           
                                                        

              Program & Web Development/Information Support                  Brian DaSilva, ISS Junior 
                   Services students volunteering at Gifts to Give      

Sophomores, juniors, and seniors majoring in PW and ISS have been preparing for their Microsoft Office 

Specialist Exams (MOS) in Word, Excel, PowerPoint and Access in one of their related classes. MOS certification 

demonstrates a person’s competency and helps with both job placement and advancement. Hiring a MOS 

specialist reduces the amount of training needed to bring new employees up to speed and contributes to the overall 

level of organizational effectiveness. MOS program helps employers take the guesswork out of the hiring and 

promoting process, by establishing a standard benchmark for assessing and identifying skilled employees. We are 

pleased to announce that Brian DaSilva, a junior, received a perfect score on his MOS Word Certification Test, 

in PowerPoint, Access and Word. Not an easy accomplishment. 

   


